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w2 €0.4 The overall selection. procedure shall mcorporate transparent, objective and
g credible methodology of analysxs of the merits and ‘credentials of the applicants
based on weightages given to the performance of the''candidate in different relevant
dimensions and his/her performance on a scoring system proforma, based on the
Academic Performance Indicators (API) as provnded in this. Regulatxons in Tables I to IX
of Appendix III. In order to make the system more credible, universities may assess the
ability for teaching and/or research aptitude | thro 1gh a seminar or lecture in a class room
situation or discussion on the "¢apacity: to u atest.. pechnology in. teaching and
research at the interview stage. These procedures can be followed for both direct
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recruitment and CAS promotions wherever selection committees are prescribed in
these Regulations.

[ w2l €02 The Universities shall adopt these Regulations for selection committees and
selection procedures through their respective statutory bodies incorporating the
Academic Performance Indicator (API) based Performance Based Appraisal System
| (PBAS) at the institutional level for University Departments and their Constituent
i colleges/ affiliated colleges (Government/Government-aided/Autonomous/ Private
\ Colleges) to be followed transparently in all the selection processes. An indicative
PBAS template proforma for direct recruitment and for Career Advancement
Schemes(CAS) based on API based PBAS shall also be sent separately by the UGC to the
universities. The universities may adopt the template proforma or may devise their own
\ self-assessment cum performance appraisal forms for teachers in strict adherence to the
i API criteria based PBASprescribed in these Regulations.

uizl £.0.¢ The Academic Performance Indicator (API) scoring system in the process of selection

| of Principal shall bé similar to that of directly recruited College Professors. In addition,
the selection committee shall assess the following dimensions with the weightages given
below:

a. Assessment of aptitude for teathing, research and administration (20%);

b. Ability to communicate clearly and effectively (10%); .

c. Ability to plan institutional programmes, analyze and discuss curriculum
development and delivery, research support and college development/administration
(20%);

d. Ability to deliver lecture programmes to be assessed by requiring the candidate to
participate in a group discussion or exposure to a class room situation by a lecture
(10%);

e. Analysis of the merits and credentials of the candidates on the basis of the
Performance Based Appraisal System (PBAS) proforma developed by the affiliating
University based.on these Regulations (deduced to 40% of the total AP score).
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4.2.0 PRINCIPAL

L. A master’s Degree with at least 55% marks (or an equivalent grade in a point scale
wherever grading system is followed) by a recognized University.

1. A Ph.D. Degree in concerned/allied/relevant discipline(s) in the institution concerned
with evidence of published work and research guidance. :

M. Associate Professor/Professor with a total experience of fifteen vyears of
teaching/research/administration in Universities, Colleges and other institutions of
higher education. :

IV. A minimum score as stipulated in the Academic Performance Indicator (API) based
Performance Based Appraisal System (PBAS), as set out in this Regulation in Appendix
I1f for direct recruitment of Professors in Colleges.
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Weightages In selection committees to be considered along with other specified
eligibility qualifications stipulated in UGC Regulations-2010 for
direct — recruitment of Principal in GIA colleges.

(As per Para 6.1.0, 6.0.2, and 6.0.9)

1 Minimum APl scored Minimum AP/ score requirement of

. 400 point from category — Ill of API

5 as per Table-ll (C) of appendix-1Il of

UGC regulations-2010 and 2"
amendment Regulations-2013

2 Weightages as per following dimensions (Para 6.0.9)

‘Dimension Weightage ~ Provision

a. | Assessment of aptitude for 20% Assessment by the Sélection
teaching, - research and Committee.
administration. WA

b. | Ability to communicate clearly 10% | Assessment hy the Selection
and effectively Committee. _ =1

c. | Ability to plan institutional 20% Assessment by the Selection
programs, analyze and discuss Committee.
curriculum development and
delivery, research support and
college
development/administration.

d. | Ability to deliver lecture 10% Assessment by the Selection
programs to be  assessed by Committee. To be decided by the
requiring the candidate to Selection Committee after
participate in a group discussion adopting due process.
or exposure to a class room
situation by a lecture.

A | Total Assessment by the 60% - _ \
Selection Committee L

e. | Analysis of the merits and 40% Deduced to 40% of the category —
credentials —of the candidates it Table-I of appendix — Il of UGC
on the basis of Performance regulations-2010.

Based Appraisal System (PBAS)

Performa developed by the

affiliating University based on 2
these Regulations B

B | Assessment on the basis of 40% As Mentioned

| PBAS

| Total (A+B) | 100% . .




‘Assessment on the basis of PBAS’silt ¥0% di [Aoldalr als-uu

AWSlat - 1 2ael - 1 520131 - 1 Yool Lol ALAA. 2R d5clls Herliset
(¥0% of &g W)

MA | 28 AU AU A, ol Ul QR Aegfs woleui usi@d Aud 0%
wdlsc (uld 28ls6- 1.U Aol HeHH - 06)

B | Wdtett [@Quay aglazel dotdl 2s. AUl Nat. dol tnddl usilbla | oc
Yl s (WA Yacts - 2 Al HeHH - 0¢)

me |yl A Aud Ueseydl s 8la Al uld WBse - 0s @, | 4R
Alg 8 dl uld Wwse - 03 24Q
Y.l wseR fAud Useydl s¥c la A wd WBse - ou 24l
Alg ala Al uld WLse - 02 2@l (§G HeTH - 1R QY
o | Anlet ouss ddld yel adc 3x3et: uld Qeauell- o1 9l o¢
LA Slouss 3 Yol 2det ol u Qaell- 02 ot |

(§E USHH - OC IRl
ME | Slogeod, Aoz, abollu adul {lud Aue, Ydedatet AR | Os
clullcdl d?l3e] caulvaliet ‘
A% sl YA Au/cautvllel- 0.M YL
vl sau: uld Qu/calvalet- 1 9J8t
sliczglal sat: U@ Au/catveliol-2 8L (FE Mgt - 0 YRY

AL MURLS | %O

3. UER eHld Umt suisell stvat u et Al (R ol dt2c.3.2035 ol
HAE 1Rl Ao UM 1A 8.
Isuctall A¥AULEsotl gsHel ol Arell iR, e
e i
(Sl )
Asatot w(QsL1IL

@lawt (Qedot
uia, | ‘
- et 1080l (Rleeyet viotd u@asl, ¥@aiaz, oo,
- et 20532080 (6.2 2.8L)elt 2idtd AR asl, uRae, dlitletdr?.
- w9l ARG e 2.6L)ot didict RS, Qe Qewat, ARaea, adtlsorR
- G [Qlawal sMaRsllell 523, ot A%, AitlleldR.
- 2990240, dHtd w5l YRR, opuc A%l (G.RLsPsll 523 wegA)
Bl daHiH @t 42518l 8las (6.6l 5T HiRsd)
- u-q el w-2 o, Blawe @Qewst, ARca, aidleor
- [@reu Aolwe, 8lye? Ad, Qawl [@ewoy, ARaE, aitdlsorR,
(Aotse U WUAls s2elloll [Qoidlue)
- o2l AsAet s RAAse soa.
- RAse e



